
Benefits



It’s All About You

Our vision is to be the employer of choice  
and we believe our success is thanks to the 
hard work and dedication of our loyal staff. 

We listen to what our staff want and  
as a result continually seek to improve our 
offerings by improving both our benefits 

package and wellbeing programme.

Featured in this mini brochure is everything  
that is available to you as a colleague  
at Curtins. You’ll get more information 

on all of these when you join us.

Enjoy Benefits

Enjoy Benefits is our employee benefits 
partner, offering you a fantastic range  

of options to choose from.

When you join the company, you will receive 
a welcome email to your personal email 

address. This will contain your login details, 
so make sure you look out for it! However, 
you will only have access to your benefits 
once you pass your probationary period.



Holiday Accommodation

At Curtins we offer you the opportunity  
to retreat to one of our four lodges. 

We have three located in the stunning 
Lake District and one in the tranquil 

countryside of Somerset. 

The holiday homes are a luxury that offer 
employees a break from work and a 

chance to spend time with the people  
you care about most.

Holiday Purchase

The Holiday Purchase Scheme allows  
all permanent employees the option  
to purchase additional annual leave 

through a salary exchange.

Employees can purchase up to five extra 
days’ annual leave beyond their normal 

annual holiday entitlement. This is a pro-
rata entitlement based on the number  

of days you work each week. 



Birthday Leave

As part of Curtins wellbeing package,  
we want to make sure you enjoy celebrating 
your birthday, so have the day off on us! 

This isn’t a flexible day to take at any  
other time and don’t worry if your birthday 

is on the weekend, take the Friday or 
Monday either side instead. Please use 

vision code Birthday Holiday when  
filling in your timesheet.

Annual Leave

The holiday year runs from 1st January  
to 31st December and employees will be 
entitled to annual holidays as specified in 
their individual contract of employment.

 In addition, all employees are entitled to 
the statutory and bank holidays as stated 
in their Contract of Employment, plus an 

extra day to take on their birthday.



Hybrid Working

We have established a Hybrid Working 
model at Curtins that is aimed at boosting 

wellbeing, productivity and efficiency. 

We are primarily an office-based 
business where a sense of belonging and 
connection flourishes as we collaborate 

under the same roof – but when we need 
to power through our deliverables, and 
we feel that can be achieved at home - 

That’s fine too.

Enjoy Technology

We have an employee benefit scheme 
that makes buying technology for  

your home more affordable. 

Through Enjoy Benefits, you will be  
able to access Enjoy Technology which 

helps you to get a new PC, laptop, tablet,  
TV, camera and more up to the value  

of £1,500 from leading names. 



Enjoy Mobile

This benefit enables you to get a new 
mobile phone from a leading supplier  
such as Apple, Sony or Samsung and  

pay for it through salary sacrifice.

Your employer buys the handset you  
have requested and you repay your 

employer over the period stated.

The cost of the handset is taken from your 
salary before National Insurance is applied.

Long Term Service Award

Loyalty and commitment are an important 
part of our culture, and so celebrating 

milestones in your career with us should  
be a special and memorable occasion. 
One that you won’t forget. Our Long 

Service Awards are in the form of  
a Virgin Experience Voucher.



Medicash

Medicash is a health plan paid for by the 
company that will allow staff to  receive 

cash back on a range of healthcare costs.

Each employee is automatically enrolled 
and sent their account details via their 
personal email. No medical is required 
and there is a simple claims process.

Group Personal 
Pension Plan

The Company offers a Personal Pension 
Plan, which is managed and administered by  
independent financial advisors, Broadstone. 

New employees are automatically enrolled 
after three months and the payments  
are based on your basic salary, which  

are made up of a 7% contribution  
from the company, along with a  

3% contribution from you.



Pension Related 
Financial Advice

Careful financial planning for retirement 
is crucial for us all and we have for many 
years promoted this by employing CSFS 
Ltd (now part of the Broadstone Group) 
to undertake regular roadshows around 

our offices and provided general  
pension planning advice. 

Cycle to Work

This benefit enables you to purchase 
a new bicycle and safety equipment 
through Salary Exchange and spread  

the cost throughout the year.

There are no credit checks and you can 
use the scheme to buy a bicycle from any 
bicycle retailer. This could be a specialist 
local shop with expert advice or a national 

company such as Evans or Halfords.



Advanced Driving Course

This benefit gives you the opportunity 
to access an Advanced Driving Course, 
funded by the business. It is available  

to anyone – whether you use a car  
for business needs or not. 

As well as improving your driving skills 
and potentially saving you money on your 
car insurance, taking part in this course 
has the significant advantage of helping 

to keep our people safe on the road.

Enhanced Maternity 
and Paternity Leave

We want to ensure that new parents  
at Curtins have the time and space  
to enjoy welcoming a new member  
to their family and we recognise the 
impact financial concerns can have  

on that period of their lives. 

As part of our commitment to  
being a family-friendly employer, we  
have enhanced both our maternity  

and paternity leave policies.



Parental Returners

To assist in making the transition as 
easy as possible for parents returning 
to work after a period of six months or 

more parental leave, we offer a scheme 
whereby staff have the opportunity to  
take advantage of additional support.  

This scheme is to assist parents in 
the financial, emotional and practical 

challenge of returning to work after an 
extended period away from Curtins.

Nursery Scheme

The Workplace Nursery Scheme through 
Enjoy Benefits enables parents who have 
chosen nursery care for their child to save 

tax and NI on all of their nursery fees  
up to the age of five.

As an example of these savings, for a 
parent paying basic rate tax and £1200 
a month in nursery fees, the workplace 

nursery benefit would save £3530 a year.



Long Term Illness 
Protection Insurance

The Company offers a Group Income 
Protection Scheme, which will provide 
eligible staff members with an income  

if you are unable to work long term  
due to illness or injury. 

Life Assurance

The Company pays for a Life Assurance 
Scheme, providing your trustees  
with five times your basic salary  

in the event of your death. 

However, if you have chosen to opt  
out of the pension scheme your trustees 
will receive two times your basic salary.



Will Writing

Through Enjoy Benefits, we are giving 
people at Curtins the chance to save 

money on will writing by offering a 
reduced rate of up to 20% less than  

the normal high street cost of a 
professionally written will. 

This will be spread across 12 months 
with it recouped from your salary,  

so you’ll save on your National  
Insurance payments too.  

WeCare

WeCare by CanadaLife is a support 
service that looks after your wellbeing.

 The services comprise of a 24/7  
UK-based online GP, a second medical 
opinion, stop smoking support, mental 

health and life events counselling, burnout 
prevention, health tips and diet support, 

fitness programmes and legal and 
financial guidance.




